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In The Know

ON THE ATO TRAIL
AS A NURTURING GROUND FOR 
SINGAPORE QP CANDIDATES, ATOS ARE 
VITAL TO THE SUCCESS OF OUR VERY 
OWN CHARTERED ACCOUNTANT OF 
SINGAPORE QUALIFICATION 

n January, the Singapore 

Accountancy Commission (SAC) 

embarked on one of the most crucial 

steps in the run-up to launching 

the Singapore Qualifi cation Programme 

(QP) – the certifi cation of Accredited 

Training Organisations (ATOs). 

Briefcases in hand and FAQs 

committed to memory, the ATO team has 

been the SAC’s “boots on the ground” in 

the drive to bring leading 

fi rms and organisations 

into the Singapore QP 

fold. In January alone, the 

team visited close to 60 

fi rms, a process that gave 

them fresh insight into 

these critical stakeholders 

of our accountancy 

sector – a community 

that will help to nurture 

the next generation of 

accountancy talents via 

Singapore’s very own 

Chartered Accountant 

qualifi cation.

TOMORROW’S 
TALENTS
Why are ATOs a key pillar of the 

Singapore QP framework? Th e answer 

is due to the unique requirements 

of the programme, which seeks to 

impart knowledge and skills within a 

professional working environment.

Depending on his or her 

qualifi cations, a Singapore QP candidate 

I

“AS AN ATO, WE 
AIM TO MENTOR 
ASPIRING 
PROFESSIONALS 
IN THEIR LEARNING 
JOURNEY 
TOWARDS 
ATTAINING THE 
CHARTERED 
ACCOUNTANT 
OF SINGAPORE 
QUALIFICATION.” 
Mr Kon Yin Tong
MANAGING PARTNER, 
FOO KON TAN GRANT 
THORNTON LLP
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can embark on one of two learning 

pathways – the Academic Base (with a 

Foundation Programme that comprises 

six core syllabus areas) or go straight 

into the Professional 

Programme. Whichever 

of these streams a 

candidate enters fi rst, 

he or she must complete 

a three-year Practical 

Experience component. 

Only after fi nishing this 

can the candidate receive 

the Chartered Accountant 
of Singapore designation.

And that’s why ATOs 

are so important. As 

the places where the 

Practical Experience 

requirement will be 

fulfi lled, ATOs not only 

help to guide Singapore 

QP candidates, they 

are also responsible for 

identifying their training 

needs, providing 

development opportunities, and 

monitoring and reviewing their progress. 

In short, they represent the rich soil in 

which the Singapore QP candidates can 

grow, thrive and succeed. 

A SHARED OBJECTIVE
Th e ATO certifi cation process itself has 

fi ve stages: Preparation of materials, 

initial contact, an accreditation visit, 

the collection and compilation of 

information, and notifi cation. During 

the fi rst phase of the ATO certifi cation 

process in January, the ATO team focused 

on Big Four fi rms and SMPs, meeting and 

“COLLABORATING 
WITH THE SAC ON THE 
ATO ACCREDITATION 
EXERCISE HAS BEEN 
FULFILLING, AS THE 
ATOS WILL PROVIDE 
CRUCIAL ON-THE-
JOB TRAINING TO 
SINGAPORE QP 
CANDIDATES. THE 
POSITIVE SUPPORT 
RECEIVED FROM 
ORGANISATIONS 
TO PARTICIPATE 
AS ATOS HAS BEEN 
ENCOURAGING.” 

Ms Sylvia Koh
MANAGER, MEMBERSHIP 
SERVICES DIVISION, ICPAS 

sharing with numerous partners and 

senior managers the commitments 

required of ATOs. 

Sharing duties and lending 

invaluable support during the 

accreditation visits was the Institute 

of Certifi ed Public Accountants 

of Singapore (ICPAS). Since mid-

January, the ATO team has been 

joined by ICPAS representatives 

such as Sylvia Koh, Manager, 

Membership Services Division. 

“Collaborating with the SAC on the 

ATO accreditation exercise has been 

fulfi lling, as the ATOs will provide 

crucial on-the-job training for the 

Singapore QP candidates. Th e positive 

support received from organisations 

to participate as ATOs has been 

encouraging,” said Ms Koh.

EIGHT AND COUNTING
Not surprisingly, the ATO team has 

received enthusiastic response from 

fi rms and organisations; before 

the accreditation process had even 

started, over 20 had pledged to 

become ATOs. And visiting the offi  ces 

of KPMG Singapore in January, the 

team was greeted by David Leaver, 

a partner at the fi rm. On the table 

before him was a six-inch-thick 

folder containing all the information 

required for ATO certifi cation – a 

mark of the support that the 

Singapore QP has garnered.

No wonder then that the 

accreditation process has moved 

briskly. By mid-February, the number 

of certifi ed ATOs had risen to eight – 

KPMG Singapore, Foo Kon Tan Grant 

THE SINGAPORE QP: 
AT A GLANCE          
O One of the 10 recommendations 

of the Committee to Develop 
the Accountancy Sector (CDAS) 
Final Report, published in April 
2010

O It is a rigorous, three-year 

professional development 
pathway that will lead to the 
conferment of the Chartered 
Accountant of Singapore 
designation

O To be administered by ICPAS

O Open to both accountancy and 
non-accountancy graduates, the 
Singapore QP will be launched 
in June 2013 
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Th ornton LLP, Baker Tilly TFW LLP, 

Nexia TS, Ernst & Young Singapore, 

RSM Chio Lim LLP, BDO LLP and 

ComfortDelGro Corporation.

What qualities do these 

pioneering ATOs share? Th e 

fi rst seven on the list are among 

the leading accountancy fi rms 

in Singapore while the eighth, 

ComfortDelGro Corporation, is a 

regional giant in the transportation 

sector… a solid beginning, by any 

measure. When the Singapore QP 

launches in June, the ATO team is 

cautiously optimistic that candidates 

will have a diverse range of fi rms 

and organisations to apply to, 

with even more options to come 

(the Hong Kong Qualifi cation 

Programme, which was launched in 

1999 and confers the Hong Kong CPA 
designation, currently has over 1,200 

Authorised Employers).

FIRMS TO THE FORE
Taking the honours as Singapore’s 

fi rst-ever ATO is KPMG. Anticipating 

that many of its current staff  will 

soon be applying for the Singapore 

QP, the fi rm is also laying the 

groundwork for all its new employees 

to do so. “KPMG is proud to be the 

fi rst organisation to be conferred 

the ATO status,” said Th am Sai Choy, 

Managing Partner, KPMG Singapore. 

“We are also supportive of the SAC’s 

eff orts to increase 

the prominence 

of the accounting 

profession in 

Singapore and, 

specifi cally, of the 

Singapore QP.”

Not to be 

outdone, many 

SMPs have also 

stepped up to the 

plate. Singapore’s 

second-ever ATO is 

Foo Kon Tan Grant 

Th ornton LLP. A 

member fi rm of 

Grant Th ornton 

International, it 

provides assurance, tax and advisory 

services to private and public-listed 

companies. Right after being granted 

ATO status, it committed to off ering 

20 to 30 positions for Singapore QP 

candidates.

“We are delighted to be able to 

play a role in the development of 

a Singapore-branded professional 

accountancy designation that will 

be globally recognised,” affi  rmed 

Kon Yin Tong, Managing Partner, 

ATOS: AT A GLANCE          
O ATOs commit to providing 

on-the-job training to 
Singapore QP candidates for 
a period of three years. 

O Two roles are especially 
important within an ATO: 
that of Training Principal and 
Approved Mentor. While the 
Training Principal has overall 
oversight of a candidate’s 
performance, the Approved 
Mentor is responsible for 
the candidate’s performance 
and for making sure that all 

Singapore QP requirements 
are met. 

O During their term of 
employment with an ATO, 
Singapore QP candidates 
must be engaged in work of 
a fi nancial or business nature, 
and must also demonstrate 
technical competencies (for 
example, in the fi elds of 
fi nancial reporting, assurance, 
decision support and analysis, 
governance and risk, and 
taxation).

Foo Kon Tan Grant Th ornton LLP. “As 

an ATO, we aim to mentor aspiring 

professionals in their learning journey 

towards attaining the 

Chartered Accountant 
of Singapore 

qualifi cation.”

THE NEXT WAVE
Meanwhile, the ATO 

team has expanded 

its focus to include 

leading companies 

and organisations 

in sectors beyond 

fi nance and 

accountancy. As 

always, the team 

is taking care to 

listen to ideas and 

views shared by 

stakeholders in order to further refi ne 

the Singapore QP framework. 

Th e Practical Experience 

component of the Singapore QP is 

a win-win solution for all involved; 

not only will ATOs be able to attract 

committed employees, candidates 

can also work towards the Chartered 
Accountant of Singapore designation 

with the assurance that they have the 

full support of their employers. 

Needless to say, it’s also a huge 

win for Singapore’s accountancy 

sector – one achieved via synergistic 

partnerships between key 

stakeholders. Here’s to the next big 

wave of Singapore’s ATOs! CPA

To learn more about the ATO certifi cation 
process, visit the Singapore QP website at 
www.singaporeqp.com. The site also features 
a range of downloadable handbooks and 
other materials for potential ATOs as well as 
Singapore QP candidates.

About the Singapore Accountancy 
Commission (to be enacted by legislation)
The SAC serves to develop and nurture the 
accountancy sector in transforming Singapore 
into a leading global accountancy hub for the 
Asia-Pacifi c region. 

“WE ARE 
SUPPORTIVE 
OF THE SAC’S 
EFFORTS TO 
INCREASE THE 
PROMINENCE OF 
THE ACCOUNTING 
PROFESSION IN 
SINGAPORE AND, 
SPECIFICALLY, 
OF THE 
SINGAPORE QP.” 

Mr Tham Sai Choy
MANAGING PARTNER, 
KPMG SINGAPORE




